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College Overview 

Our College 
 
Located next to the picturesque south coastal town of Denmark, the WA College of Agriculture – Denmark is a 560 hectare working 
farm and educational facility for Year 10, 11 and 12 students offering a wide variety of studies and industry training with an agricultural 
focus.  While the majority of the College’s 130 students are residential students, there are a number of day students, and a bus service 
is provided to and from Albany.  The College’s prime location is both a strength and a motivation for the College to continue to deliver 
outstanding outcomes for its students, and develop strong partnerships with its school community, to ensure its long-term future. 
 
One of five WA Colleges of Agriculture, Denmark is considered a leading light in the achievement of educational and training outcomes 
for young men and women in a diversity of agricultural and related fields.  The College delivers Australian Curriculum courses to Year 
10 students and WACE courses to Year 11 and 12 students.  The College is also a Registered Training Organisation (RTO) and delivers 
Certificate I-III level qualifications in a wide range of industry areas including: Agriculture, Automotive, Conservation and Land Manage-
ment, Engineering, Equine, Forestry and Horticulture.  Renowned for its outstanding Vocational Training and Education (VET) out-
comes, the College has also developed an excellent reputation for its academic program with approximately one third of its students on 
an ATAR pathway.  In addition to their academic program, all students at the College spend at least one day a week undertaking work-
place learning on the College farm where, under the supervision of the College’s Agricultural Training Officers (ATO’s), they work to-
ward the completion of a Certificate II or III in Agriculture.  This wonderful balance of school and workplace training on a farm striving 
to achieve  

industry best practice ideally prepares 
students for a smooth transition into the 
world of work. 

Our Vision 
 
WACoA Denmark educates the rising stars of the agriculture sector in an educational specialist school that the industry values, protects 
and nurtures. 
 

College Mission 
 
Within an agricultural context our mission is to develop in students the skills, knowledge and attitudes to reach their full potential and 
contribution positively to society 
 

Our Purpose 
 
Is to ensure that all members of the College community promote the values of learning, excellence, equity and care and that all stu-
dents develop the knowledge, skills and confidence to achieve their individual potential and contribute to society. 
 
We will provide opportunities for students to develop knowledge, skills, values and understandings within the context of rural indus-
tries and provide them with opportunities to achieve nationally recognised vocational qualifications and secondary graduation.  All of 
our students will be provided with assistance to access employment or further education. 

The tripartite nature of the College – 
school, residence and farm – ensures 
that, along with learning and achieve-
ment, student safety and care is of para-
mount importance.  
 
The College provides a home away from 
home for many of its students and takes 
on the responsibility of training young 
people in the “real world” environment 
of a commercial farm with all of its in-
herent risks.  As such the College fosters 
a young adult learning environment and 
requires from all of its students a com-
mitment to behave in a way that helps 
to ensure their own safety as well as 
others.   
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The College commenced 2017 as a new Independent Public School with a new Business Plan and a new Principal, following Kevin Beal’s 
retirement at the end of 2016.   We also commenced the year with another historically ‘big’ cohort for a College that not too long ago 
was struggling for student numbers.  The demand and competition for places into the College continues to increase.  Fifty new students 
were successful in securing places for 2017, with a further forty-five students unable to secure a position.  In other words, for nearly  
every two students who applied to come into the College in 2017 only one was successful.   
 
 
Student Enrolment Numbers:  

From the Principal  

Year Group 2009 2010 2011 2012 2013 2014 2015 2016 2017 

Year 10   27 20 17 33 40 35 35 37 

Year 11 38 29 42 43 20 50 49 50 48 

Year 12 38 34 27 32 41 25 46 41 45 

Total 76 90 89 92 94 115 130 126 130 

 
Along with the increasing size of the College’s cohort has been a change to its gender balance. Increasing the number of girls at the 
College was a priority in Business Plans from 2010 – 2014 with strategies that included the introduction of an Equine training area and 
improving the College’s university or ATAR pathway.  As the table below shows, the plan to attract more girls to WA College Denmark 
has been very successful.  In 2017 the cohort was almost fifty-fifty girls-boys.   
 
 
Student Cohort Gender Balance: 

Year Group 2009 2010 2011 2012 2013 2014 2015 2016 2017 

Male 44 62 69 69 61 70 69 71 66 

Female 32 28 20 23 33 45 61 55 64 

Total 76 90 89 92 94 115 130 126 130 

A target in the College’s new 2017-2020 Business Plan is to maintain a cohort of 125-130 students – a range that enables us to maintain 
our current learning program and staffing levels.  This is a challenging target when you consider that the College does not have ‘feeder’ 
schools and only has a 95-bed residential facility.  We rely heavily on ‘day’ students to meet the 125 – 130 target, the majority of whom 
commute from Albany each day, arriving at the College at 7.00 am and lengthening out what is already a longer than normal school day 
for our students.  One of the strategies to maintain the target was to build a new dormitory, increasing our residential capacity from 95 
to 110 beds and enabling more of our ‘day’ students, particularly from Albany, to board at the College.  Unfortunately, the plan to build 
a new dormitory was shelved, along with a number of other Royalties for Regions projects, midway through the year.  Another strategy 
is to investigate the possibility of being provided with a larger school bus to transport our ‘day’ students to and from Albany, as well as 
shifting the bus’s arrival time closer to 8.00 am. 
 
The College’s first priority in its 2017- 2020 Business Plan is ‘Successful Students’ and has 7 specific targets.  In most cases these targets 
were either achieved, or came very close, in 2017.  The Western Australian Certificate of Education, or WACE, is one of the two key 
achievement targets for our students but has become more challenging since the addition of a minimum literacy and numeracy stand-
ard (OLNA) as one of the WACE requirements in 2016.  The College’s target of a WACE attainment rate of 90% or greater was not quite 
achieved in 2017. In all cases, those students who did not achieve their WACE met all the other requirements but were unable to meet 
either the minimum literacy and/or numeracy benchmark.  Strategies including early identification of students at risk and OLNA sup-
port programs will be strengthened in 2018 to try and ensure more of our students achieve their WACE.  
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  # Year 12 WACoA Denmark         
Students 

% WACoA Denmark Students Achieving WACE State % 

2013 41 98% 97% 

2014 25 88% 96% 

2015 44 93% 96% 

2016 39 89% 92% 

2017 44 87% 91% 

WACE Requirements: 

  

  

2017 Stu-
dents who 
didn’t 
achieve 
their 
WACE 

Requirements to achieve a WACE 

General Requirements Breadth and depth Achievement 
Standard 

English Lan-
guage Compe-

tence 
Demonstrated 
minimum 
literacy stand-
ard - OLNA 

Demonstrated 
minimum 
numeracy 

Standard - 
OLNA 

Completed at 
least four Year 
12 ATAR cours-
es or a Certifi-
cate II (or 
higher) VET 
qualification 

Completed 20 
units (or equiv-
alents) 

Completed two 
Year 11 units 
and one of Year 
12 units from 
an English 
course 

Completed at 
least one pair 
of Year 12 units 
from each List 
A and List B 

Achieved at least 14 
C grades or better in 
Year 11 and Year 12 
units, with a mini-
mum of six C grades 
in Year 12 units (or 
the equivalent) 

Completed at 
least four units of 
an English course 
post-Year 10 and 
studied over two 
years. 

Student 1 

Student 2 

Student 3 

Student 4 

Student 5 

No 

No 

No 

No 

No 

No 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 

Along with a WACE, the other key achievement target for all students entering the College is the completion of a Certificate II in Agricul-
ture.  The College’s target of 95% or greater Year 12 students to achieve a Certificate II in  Agriculture was achieved in 2017 and contin-
ues a very pleasing high achievement trend as shown in the following table: 
 
Certificate II in Agriculture Achievement Rate: 

  # Year 12  WACoA Denmark         
Students 

% Achieving Cert II in Agriculture 

2013 41 98% 

2014 25 88% 
2015 44 98% 
2016 39 95% 
2017 44 98% 

In 2014 the College successfully applied to have a Certificate III in Agriculture added to our Registered Training Organisation scope but, 
mindful of the very high competence level of this qualification, we have adopted a ‘slow and steady’ approach to delivering it.  Our cau-
tiousness is reflected in the achievement target we settled on in our Business Plan where, rather than aiming for a certain number of 
students to achieve a Certificate III in Agriculture each year, we focused instead on an 80% or better completion rate for those students 
who enrolled in the qualification.  This way we aim to ensure that the quality or the integrity of the qualification is maintained at our 
site.  In 2017 seven of the eight students (88%) who undertook the Certificate III in Agriculture successfully completed the qualification.   
 
Certificate III in Agriculture Achievement Rate: 

  Year 12 Students 
% Students Achieving Cert III in Agriculture 

Number enrolled Number completed 

2015 0 0 0% 

2016 8 4 50% 

2017 8 7 88% 

WACoA Denmark WACE Achievement Rate Compared to State Achievement Rate: 



While the College is a specialist agricultural school and has a strong focus on delivering on-the-job workplace learning on the College 
farm, one of our great strengths is the diversity of industry training our students have the opportunity to experience through their 
‘Options’.  Usually this training results in the achievement of nationally recognised qualifications. 
 
 
Industry Training Outcomes: 

Qualification # Year 12 Students En- # Year 12 Students Com-

AHC20110 Cert II in Agriculture 44 43 

AHC30110 Cert III in Agriculture 8 7 

AHC21310 Cert II in Shearing 0 0 

AHC21410 Cert II in Wool Handling 8 8 

AHC20310 Cert II in Production Horticulture 0 0 

AHC21016 Cert II in Conservation & Land Management 7 5 

FWP20116 Cert II in Forest Growing & Management 9 9 

AUR20716 Cert II in Automotive Vocational Preparation 21 21 

MEM20413 Cert II in Engineering Pathways 23 23 

22246VIC Cert II in Equine Studies 10 8 

SIT20316 Cert II in Hospitality 6 6 

Another of the targets in the College Business Plan is for 95% or more of our Year 12 students to complete two Certificate II (or higher) 
qualifications or complete 4 ATAR courses.  In 2017 this target was achieved with only one Year 12 achieving less than two Level II or III 
certificates.  On average our 2017 graduates achieved 3 Certificate II or higher qualifications. 
 
 
 
Achievement of Multiple Level II and III Certificates: 

   Number of Certificates Completed 
# Students Achieving 
Level II Certificates 

# Students Achieving 
Level II & III  Certificate 

1 
  

1 1 

2 14 13 

3 23 23 

4 6 2 

5   5 

Total Certificates Achieved 122 129 

Average Certificates II or higher Achieved   3 

While the WA Colleges of Agriculture are renowned for their outstanding vocational training and education (VET) outcomes, WACoA 
Denmark aspires to develop a similar reputation for the academic achievement of its students.  For several years the College supported 
the development of a university or ATAR pathway by resourcing classes sometimes as small as one or two students.  Now about one-
third of the College’s students are on an ATAR pathway and for the past three years the College Dux has achieved ATAR’s of 95 or high-
er.  The target in the College’s Business Plan, however, focuses on the majority of those students in our ATAR program achieving a 
ranking of 70 or higher, which should enable them to gain university entry.  Unfortunately in 2017 we were slightly below that target 
with 38% of our ATAR students achieving a ranking of 70 or higher.  However, of the 10 students in the College’s ATAR program last 
year who applied for university entry, nine were offered places.  Quite extraordinarily, the College’s 2017 Dux Bradley Kammann who 
achieved an ATAR of 97.85, was offered a place in the Medicine course at the University of Western Australia.  
 
The College will continue to work at developing a high achieving culture amongst our ATAR students to ensure they achieve the best 
possible results, and we continue to attract higher academic ability students with a passion for agriculture into our school. 
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ATAR 2017 2016 2015 2014 2013 2012 

99+             

90-98.95 1 (6%) 1 (8%) 1 (6%) - - - 

80-89.95 2 (12%) 2 (15%) 1 (6%) 1 (20%) 3 (8%) - 

70-79.95 3 (19%) 3 (23%) 3 (18%) 1 (20%) 2 (5%) - 

55-69.95 5 (31%) 2 (15%) 1 (6%) 1 (20%) 3 (8%) 1 (3%) 

<55 5 (31%) 5 (38%) 10 (62%) 2 (40%) 10 (25%) - 

              

Total ATAR students 16 (36%) 13 (33%) 16 (37%) 5 (20%) 18 (44%) 1 (3%) 

% ATAR with 70 or > 38% 46% 38% 40% 28%   

2017 University Applications: 

Number of WACoA Denmark students with an ATAR who   10 Number of students in the State who 
10, 930 

Median ATAR of the WACoA Denmark students who applied 70.65 Median ATAR of students in the State 
82.45 

  Curtin ECU Murdoch UWA Total 

Number of students with a 1st preference 4 0 4 2 10 

Number of students offered their 1st preference 2 0 2 0 4 

Number of students offered any of their preferences 2 0 2 1 5 

According to the post-school destination data collected from our 2017 graduating students, 75 – 80% of them are intending to go into 
agriculturally-related work, further training or study – albeit after a ‘gap year’ in some cases. In 2017 the College also undertook a long-
er term career destination survey of our former students.  Of the 103 former students who completed the survey, over 50% were stu-
dents who graduated since 2010.  These figures indicate that over 50% of our former students surveyed either have moved into agricul-
turally-related fields of work or will once they complete studying.  It’s likely these figures would be replicated right across the five WA 
Colleges of Agriculture, highlighting the importance of the WACoA system in providing the State’s all-important agricultural industry 
with its future skilled workforce. 
 
2017 Post-School Destination Data: 44 Students  
 

EMPLOYMENT APPRENTICESHIP/ 

TRAINEESHIP 

TRAINING UNIVERSITY LOOKING FOR 
WORK 

TOTAL 

  AGRICULTURE 
RELATED 

NON-AGRICULTURE 
RELATED 

AGRIC. 
RELATED 

NON-
AGRIC. 

RELATED 

# % # % # % # % #/% #/% # % 

  

12 

  

27% 

  

3 

  

7% 

  

13 

  

29% 

  

5 

  

11% 

  

9/20% 

  

1/4% 

  

0 

  

0% 

  

44 

2000 - 2016 Post-School Destination Data: 103 Former Students 

 

  Working in an 
agricultural 

field 

Working in a 
non- agricul-

tural field 

  

Studying 
  
Not working at 

the moment 

Num % Num % Num % Num % 

Number 45 45% 33 33% 16 16% 7 7% 

ATAR Results: 



Historically the average attendance rate for students attending WACoA Denmark is well above the state average.  However, in 2016 we 
noticed a decreasing level of attendance for our students as they moved from Year 10 to Year 12.  In Semester 2, 2016 only 52% of our 
Year 12 students had an attendance rate of 90% or greater.  Given the obvious link between attendance and student achievement, it 
was decided to set a high student attendance target in our 2017-2020 Business Plan.  Unfortunately the target of 90% of students to 
achieve an attendance level of 90% or greater was not quite achieved in 2017.  However, the average attendance levels of our Year 12 
students did improve considerably with 84% of the group attending 90% or more of the time.   
 
 
                                       Overall Attendance Rate:                                                    2017-2020 Business Plan Attendance Target: 

  WACoA Denmark WA Public Schools 

2014 94.7% 86.9% 

2015 94.5% 87.9% 

2016 94.0% 87.7% 

2017 95.4% 87.8% 

90% or greater Attendance Rate 

Year 10 91% 

Year 11 81% 

Year 12 84% 

Overall 85% 

 
With Kevin Beal’s retirement in Term 4 2016, and my appointment as the new Principal only being announced in the very last week of 
school, Steve Swallow started the 2017 school year acting in the Deputy role with Mark Boynton taking on Steve’s former position as 
Head Of Department Studies (HOD).  Steve Swallow went on to win the Deputy position during first term, while Amanda Gaunt, former-
ly a Level 3 Deputy Principal at WACoA Morawa, won the HOD Studies position.  Aside from the significant changes and reshuffling at a 
leadership level, staffing changes for 2017 were otherwise minimal.  Darren Scahill took up the newly created VET Coordinator – Agri-
culture position he won in late 2016.  Kylie Warburton returned to teach English after two years maternity leave.  Daniel Gibbins, an 
Agriculture teacher, returned to the College after two years away coordinating training programs at Muresk and teaching agriculture at 
WACoA Cunderdin in 2016.  Enzo Manera was appointed as a cook to support our chef Kevin Ryan in the College kitchen.  In September 
Terry De Vos won the Assistant Farm Manager position, replacing John Hendry. Joanne Angilley won the Agricultural Training Officer 
(ATO) – Beef position previously held by Alex Bentink.  One of the positive outcomes to the staff changes in 2017 has been the slight 
improvement of some notable imbalances identified in our 2017 Workforce Management Plan.  The appointment of Amanda Gaunt in 
the HOD Studies role adds another woman to our College Leadership Team.  While the addition of Joanne Angilley as an ATO is at least 
a start in to trying to develop a farm staff gender profile that better reflects the almost fifty-fifty male-female nature of our student co-
hort.  The College will continue to look to improve our workforce gender balance, particularly with our farm staff, when the opportuni-
ties arise.   

 
 

Year Women in Leadership Group* 

2013 0 

2014 0 

2015 1 

2016 1 

2017 2 

Farm Staff 

Year Overall FTE Male Female 

2013 9.2 8.2 1.0 

2014 9.6 7.6 2.0 

2015 10.9 8.9 2.0 

2016 9.9 8.9 1.0 

2017 11.6 10.6 1.0 

*College Leadership Team includes Principal, D/Principal, Farm Manager, 
Manager Corporate Services, HOD Studies and Residential Manager. 

The College continues to survey widely as part of its requirements as a Registered Training Organisation and its continuous improve-
ment processes.   Annual Learner Satisfaction Surveys are conducted with students to gain feedback on their experiences in each of the 
College’s industry training areas.  The College also surveys parents, staff and students each year using the National School Opinion Sur-
veys (NSOS) format with additional sections for comments on areas of strength and areas for improvement.  The information in these 
surveys is closely considered by College staff as part of our annual self-review process.  While the feedback is generally very positive, 
areas of improvement are invariably highlighted too.   
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2017 Parent Survey – 36 Completed Responses                                                                                             2016 Parent Survey – 32 Responses 

Teachers at this school expect my child to do 
their best. 

 

Teachers at this school provide my child with 
useful feedback. 

 

 
Teachers at this school treat students fairly. 

 
 

This school is well maintained. 
 
 

My child feels safe at this school. 
 

I can talk to my child’s teachers about my 
concerns. 

 
Student behaviour is well managed at this 

school. 
 

My child likes being at this school. 
 
 

The school looks for ways to improve. 
 
 

This school takes parents’ opinions 
seriously. 

 
Teachers at this school motivate my child to 

learn. 
 

My child is making good progress at this school. 
 

My child’s learning needs are being met at this 
school. 

 
This school works with me to support my child’s 

learning. 

2017 Student Survey – 23 Completed Responses                                                                         2016 Student Survey – 24 Responses 

 
Teachers at this school expect me to do my 

best. 
 

Teachers at this school provide me with useful 
feedback. 

 

 
Teachers at this school treat students fairly. 

 
 

This school is well maintained. 
 
 

I feel safe at this school. 
 
 

I can talk to my teachers about my concerns. 
 
 
 

Student behaviour is well managed at this 
school. 

 
 

I like being at this school. 
 
 

My school looks for ways to improve. 
 
 

This school takes students’ opinions seriously. 
 
 

My teachers motivate me to learn. 
 

 
My school gives me the opportunity to do 

interesting things. 
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Kevin Osborne 

Principal 

2017 Staff Survey – 10 Completed Responses                                                                                                2016 Staff Survey – 24 Responses 

Teachers at this school expect students to do their best. 
 

Teachers at this school provide students with useful feed-
back. 

  
Teachers at this school treat students fairly. 

 
This school is well maintained. 

 
Students feel safe at this school. 

 
Students at this school can talk to teachers about concerns. 

 

Parents at this school can talk to teachers about their con-
cerns. 

 
Student behaviour is well managed at this school. 

 
Students like being at this school. 

 
The school looks for ways to improve. 

 

This school takes staff opinions seriously 
 

Teachers at this school motivate students to learn. 
 
 

Students’ learning needs are being met at this school. 
 

This school works with parents to support students  learning. 
 

I receive useful feedback about my work at this school. 
 
 

Staff are well supported at this school. 

The Deputy Principal, Residential Manager and I continued to meet with the Student Council on a fortnightly basis throughout the 
year ensuring that our students have ‘a voice’ in the College’s decision-making processes.  Leah Winter and Shannon Hull were the 
2017 School Captains and were well supported by the other Year 12 Student Prefects: Lacy McAlinden, Emma Steele and Gus Thom-
as.  Tahnee Montgomery, Mikayla Moolman, Gareth Korpel and Ambrose Taylor were the Year 11 Student Councillors.  Sharna Capel-
li, Aisha Douglas, Hayley Pitts and Ethan Willey were the four Year 10 Student Councillors.  It’s one of the most enjoyable aspects of 
our roles as College leaders, working with these young people.   
  
I have also found it one of the more enjoyable aspects of my role as College Principal working with our Agricultural Advisory Com-
mittee.   This group of volunteers give up a good deal of their valuable time to provide industry advice to the College on our farming 
operations.  In 2017 we drew on their time and commitment even more than usual as we set about the task of developing a compre-
hensive new Farm Management Plan.  This year’s Agricultural Advisory Committee consisted of: Owen Sounness (Chair), Harry Car-
roll, Sandy Lyon, Phillip Marshall, Murray Montgomery, Gary Wilson, and Ken Ravenhill who joined the committee as our dairy expert 
in August.  Sadly, one of our long-term Advisory members, Phil Middleton, passed away early in the year.   
 
In conclusion, I would also like to acknowledge the great contribution of our inaugural College Board as an Independent Public School 
and, in particular, the efforts of our Board Chair, Steve Jones.  It was our intention to start off with a small-sized Board and make sure 
its processes were solid before expanding.  I believe the Board has achieved that aim, overseeing the development and early imple-
mentation of a new and exciting business plan.  Steve has done such an outstanding job in his role as Chair, guiding our Board 
through its nascent stages, that by the end of the year he was being sourced to mentor other school boards in the district!  Many 
thanks to our inaugural parent members Neels Delport, Julie Marsh, Deb Perkins and Angela Wheatley, and staff members Mark 
Boynton, Dane Carter and Steve Swallow.   
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College Board - Chair Report 

On behalf of our College Board, it is with great pleasure that I congratulate graduating students of 2017 and the achievements of all our 
students and staff.  We also wish to acknowledge the excellent parent support for their daughter and/or son and the College as a 
whole.  
 
For our School Board it was our first year as an Independent Public School (IPS) with our Delivery and Performance Agreement signed 
by our College Principal Mr. Kevin Osborne, School Chair Mr Steve Jones and the Director General of Department of Education Ms 
Sharyn O’Neill.  With the formalities over it was then time for our Board to start hitting some major activities!  As part of the transition 
to IPS perhaps the most significant milestone was the development and approval of our 2017-2019 School Business Plan.  This com-
menced in late 2016 and went through many iterations with engagement with our staff, senior leadership group and of course board 
members.   
 
In Term 1 2017 the Board approved the plan and then moved onto implementing it.  Kevin Osborne and his leadership group have 
worked hard on sub plans that support the targets and strategies of the Business Plan.  These include marketing, residential, workforce, 
farm management plans and are well underway or have been completed. 
 
Another significant achievement was the development and approval of our 5 year Farm Management Plan.  This was facilitated by Plan-
farm Consultant Paul Omedie and Maree Gooch from Belay Consulting with farm and class staff and the Ag Advisory Committee attend-
ing several workshops and reviews.  Its primary goal is to ensure we are delivering industry best practice across all farm enterprises us-
ing leading techniques, processes and technologies.  The agricultural Sector is rapidly changing and as a specialist school and for our 
student’s benefit, we have to ensure we stay relevant to industry.  Occupational Health and Safety is also a key Business Plan target and 
with our new Safety Committee including a Parent Board Member, this will continue to be major focus area for all of our school com-
munity. 
 
2017 also saw some board member changes.  In Term 1 I was elected as a Community Member and then as School Chair.  Parent Neels 
Delport and staff member Mark Boynton have resigned from the Board and we wish to thank them both for their significant contribu-
tions and efforts.  With some key milestones completed the Board felt it was timely to expand the size of our Board from 9 to 11; Princi-
pal, 4 Staff, 5 Parents and 1 Community Member.  Nominations (and elections if required) will be called for at the commencement of 
the 2018 school year.  It is vital we have depth and breadth in our board and I encourage any parent or staff member to nominate if 
they wish to be part of setting and driving the direction of our College. 
 
We held 6 meetings for the year and used our Business Plan as the pivot point for most of the meeting agenda.  We have seen great 
improvement in tracking our student body progress against the plan.  This is allowing our Board to analyse fantastic data sets that re-
veal trends in the right or wrong direction.  Where we see a worsening trend then there is much discussion on the cause and ideas gen-
erated on how it may be addressed.  I feel this is the key function of our Board for 2018 and 2019 and look forward to realising what we 
set out to achieve for our students, staff and parents. 
 
I encourage parents and members of our community to visit our website https://www.denmarkag.wa.edu.au/ where you can find our 
Business Plan and who our Board Members are.  If you wish to raise a query with the Board then please contact Rosemary Wolter, 
Board Secretary via Reception or rosemary.wolter@education.wa.gov.au. 
 
Wishing our leavers all the best for the future and our returning and new students and parents all the best for 2018.  

 
 

Steve Jones 

Chair 

Left: Members of the College Board L-R: Mark 
Boynton, Deb Perkins, Steve Jones (Chair)   
Angela Wheatley , Dane Carter, Kevin Osborne 
(Principal), Julie Marsh and Steve Swallow. 

https://www.denmarkag.wa.edu.au/
mailto:rosemary.wolter@education.wa.gov.au


Head of Studies Report 
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Students at WACoA Denmark have the opportunity to achieve the Western Australian Certificate of Education (WACE) and an Australi-
an Tertiary Admissions Ranking (ATAR); and also have the opportunity to be awarded nationally recognised certificates to Level II/III in a 
variety of industry areas.  This allows for possible transition into tertiary study, post-secondary certificate/diploma courses, apprentice-
ships and traineeships or directly into employment. 
  
A choice of three learning programs was made available for students at transition into Year 12: Agricultural Studies, Agricultural Trades 
And ATAR.  The three pathways consisted of a combination of upper school WACE courses, on-the-job workplace training on the Col-
lege farm and a number of nationally recognised industry training qualifications. 
  
Sixteen Year 12 students enrolled and completed the Year 12 ATAR program. It is the eighth year in the College’s history that students 
have had the opportunity of achieving an Australian Tertiary Admissions Rank (ATAR) to gain entry to a wide range of university cours-
es. The College offered 5 ATAR courses in 2017:  English, Biology ,Animal Production Systems, Maths Applications and  Plant Production 
Systems 
  
The WA College of Agriculture-Denmark students performed better in the Year 12 ATAR exams than like schools and were significantly 
higher to the State mean (Raw exam mark and Standardised combined mark) in Animal Production Systems and Plant Production Sys-
tems. The agricultural-based courses are obviously a strength of the College, however it was also pleasing to note that WACA-Denmark 
students performed better than like schools in Maths Applications, Biology and English.     
    
Bradley Kammann, achieved an ATAR of 97.85 which is the highest ranking ever achieved by one 
of our students.  For the past three years now our College Dux has achieved an ATAR over 95 
which demonstrates we do have an academic program that enables students to achieve out-
standing results.  WACoA Denmark students recorded the three highest ATAR scores of all 
WACoA sites in 2017.   
 
In addition, 38% of the College’s ATAR students achieved ATAR’s above 70, which is also signifi-
cantly higher than other WACoA sites.  WACoA Denmark was once again listed by the School Cur-
riculum Standards Authority as the school with the highest performing students in Year 12 Ani-
mal Production Systems (ATAR) and Year 12 Plant Production Systems (ATAR). 
   
The Year 12 ATAR data above is a reflection of a motivated, capable student group, dedicated 
and skilled teaching staff and a well-developed teaching and learning program from Year 10 - 12 
at the College. However some individual ATAR scores were disappointing. It is imperative that 
students studying ATAR subjects have the motivation and work ethic to succeed at this level. Our 
goal is to increase the percentage of students from 38% to 50% achieving an ATAR score above 
70. 
  
College teaching staff were involved in course of study professional learning and/or consensus 
moderation activities for most of the WACE subject areas during the year. These sessions did 
show that teaching staff had a good understanding of the requirements of these courses and 
were delivering them to a very high standard. College staff spent a great deal of time reviewing 
the College programme and making changes for 2017.   
  
Year 12 subject results show a consistent pattern over the past 10 years. Data once again demonstrates the College performs at or 
above the State average. This indicates well-established Courses of Study in Plant Production, Animal Production, English, Biology and 
Mathematics. 2017 results were pleasing with a very positive distribution of grades in Animal Production Systems (General), Animal 
Production Systems (ATAR), Plant Production Systems (General), Plant Production Systems (ATAR), Biology (ATAR), Mathematics Appli-
cations and Mathematics Essentials where the percentage of students achieving A and B grades was higher than the State grade distri-
bution.  Year 12 grade distribution in Accounting and Finance, English (General) and English (ATAR) were more variable but still indicat-
ed that the majority of students were achieving satisfactory standards in these subjects.  
 
 A Year 10 educational program was introduced at the College for the first time in 2010. The program has proved to be a good mixture 
of academic (English, Maths, HASS, Science), and applied practical work (On-the-job Workplace Learning, Automotive, Metals & Engi-
neering, Computing, Equine, Beekeeping and Certificate I AgriFood). Students also have the opportunity of being involved in Sport/
Health Education sessions on a weekly basis. The Year 10 Science course in particular complements the delivery of Animal Production 
Systems, Plant Production Systems and Biology in Year 11 and 12.  Teaching staff feel that the Year 10 course develops some very posi-
tive outcomes for our students and provides an alternative educational pathway for Year 10 students in the Great Southern of WA. Year 
10 enrolments in 2017 were quite high with thirty-four students. Nineteen of these students are intending to enrol in the ATAR pro-
gramme in 2017. 
 
 

Pictured Above: Alysia Kepert, Snr. 
Curriculum Officer, Department of 
Education, with Bradley Kammann, 
who achieved an ATAR of 97.85 
which is the highest ranking ever 
achieved by a student.. 



The College VET program has developed considerably over the past 10 years. All students enrolled at the College are VET students and 
have the opportunity to complete a number of certificates. Access to some certificates is dependent upon subject choices in Year 12. 
Conservation & Land Management, Metals & Engineering, Automotive, Equine, Hospitality and Forest Industries all proved popular with 
students. The Equine option again was in demand and was also offered as an option to Year 10 and Year 11 students.  
 
 Excursions 
 
The College organised numerous excursions during the year for both educational and recreational purposes. Instructional staff recognis-
es that experiences of students outside the College grounds contribute to the development of their knowledge, skills and attitudes. 
Opportunities for students to learn from the wider community builds on and reinforces the College curriculum. Examples of major ex-
cursions carried out in 2017 include Wagin Woolorama, Perth Royal Show, Willemunup Stud, Albany Agricultural Show, Mt Barker Re-
gional Cattle Saleyards, Rylington Park Shearing School, Brunswick Cattle Handlers Camp, UWA Albany Open Day, Low Stress Livestock 
Handling Workshop, Country Week sport, Gate to Plate Challenge, ATAR University Camp, Newdegate Machinery Field Day and Muresk   
Winter School. 

 Equine Event: A number of the College’s equine students participated in the Narrogin Inter-College Equestrian Challenge at   
Narrogin Agricultural College on August 14 - 15. Students were involved in hacking, camp drafting and show jumping events. 
WACoA – Harvey and WACoA - Narrogin were also involved.  

 

 Study Tour: The annual Year 10 Study tour took place during the first week of December and was based at Camp Mornington in 
Harvey where students were involved in extracurricular activities of climbing, rope walking and raft building. Students toured the 
ALCOA Pinjarra mine site, refinery and rehabilitation areas, Ha Ve Harvey cheese factory and Bell Pasture Seeds in Boyanup. 

 

 University Camp: Year 11 ATAR students participated in a University camp to Perth and Northam in November 2017. The       
purpose of the camp was to promote University study as a real option after completing Year 12, specifically the Agricultural Sci-
ence course at the University of WA, the Agribusiness course at Curtin University and the Animal Science program at Murdoch 
University.  We also visited Muresk Institute where a number of different tertiary options are available. They include a Bachelor 
of Agricultural Business Management through Charles Sturt University and an integrated Diploma of Agricultural Technology 
through the University of Queensland. Students are also able to complete a vet nursing qualification and Level 3 VET units of 
competency  in Agriculture. Hopefully the camp provided plenty of information on choices available for tertiary study in agricul-
ture in WA and allowed our students the opportunity to experience life on a University campus. 

 

 Biology Camp – Two Peoples Bay Albany: Biology staff and students visited the Two Peoples Bay Ranger Station on November 
6th and 7th  to participate in the trap and release program currently administered by the Department of Parks and Wildlife.  The 
program existed 30 years ago and has recently been re-started to investigate population changes in the area. Students were 
studying population dynamics and the trap and release program was a perfect example of real life biology. 

 

 Muresk Winter School: Two College students who were enrolled in a Certificate 3 Agriculture qualification attended the Muresk 
Winter School in the July school holidays. They received training in livestock handling, precision agriculture and the safe use and 
operation of a range of equipment and machinery commonly used within the agricultural industry. They also achieved two level 
3 competencies during their time at Muresk. 

 

Amanda Gaunt 

Head of Studies 

 

 AWI Schools Wethers Challenge: The AWI Merino Wethers Competition was designed 
to educate students in feeding and preparing Merino sheep for competition. The two 
year 10 classes worked with six Merino wethers (provided by Barloo Merino Stud of 
Gnowangerup), which were delivered to the College farm for a six month period. Stu-
dents were involved in the management of sheep. They were judged on wool and meat 
yield, commercial value, presentation and handling at the Perth Royal Show in Septem-
ber. 

 

  Questacon Incursion: The students were challenged and encouraged to solve problems 
with the enthusiastic facilitators form Questacon. Questacon is a federal government 
initiative designed to cultivate creative thinking and problem solving in STEM areas.  
Students were given practical tasks, encouraged to take risks in their learning and de-
velop skills of problem solving via an innovation process.  The students thoroughly en-
joyed the sessions and we look forward to welcoming the Questacon team back the 
next time they come to WA. 



Farm Manager Report 

A major review of the College’s farm enterprises took place in 2017 with the College enlisting the services of Paul Omodei from Plan-
farm and Marie Gooch from Belay Consulting to help us develop a new College Farm Management Plan for the next five years.  The fo-
cus was to try and increase the operating efficiency of our farm enterprises so that we continue to deliver our education and training in 
commercially-viable enterprises that aim for best industry practice.   
 
Numerous meetings were held over the course of the year involving our Agricultural Technical Officers, agricultural teaching staff, the 
College Leadership group and our Agricultural Advisory Committee members.  It was also very pleasing to see our Board Chair Steve 
Jones contribute so strongly to the process.   
 
Some key changes to the College farming enterprises as a result of the new Farm Plan include: 
 

 The development of a 5-year Technology Roadmap for all farm enterprises. 

 Expand commercial herd of black Angus cattle to 100 breeders. 

 Expand milking herd to 120 dairy cows with the aim of a total milk production of 1.1 million litres. 

 Transition to a single commercial first-cross (F1) sheep flock while maintaining the Corriedale stud. 

 Simplify the vineyard by grafting to two varieties: chardonnay and pinot noir. 

 Introduce a 1.5 hectare avocado orchard. 
 
Consultants were also used in the dairy production area, as well as the soil and plant nutrition section. The result from these consulta-
tions was readily seen and obvious, when our fodder conservation tests were undertaken and all showed high quality products being 
produced off pasture. Better utilisation of fertiliser to application times also played a big part in these results.  
 
The College Farm also delivered two Certificate III qualifications as well as a Certificate II qualification. 
 

 8 students achieved a Certificate III in Agriculture 

 7 students achieved a Certificate III in Advanced Wool Handling 

 43 students achieved a Certificate II in Agriculture 
 
Stock numbers throughout the year remained reasonably stable with most of the enterprise purchases and sales to accommodate the 
new enterprise being carried out in January 2018. 
 

 
 
 
 
 
 
 
 
 
 
 
While the College is first and foremost a school, one of the great strengths of our education program is that our students undertake 
their agricultural training on a ‘real’ farm that aims to operate commercially viable enterprises.  This instils in students the understand-
ing that farming is a business, not just a hobby or a lifestyle choice.  There are also benefits to the College and agricultural education in 
Western Australia.  Forty-per cent of the gross income from the College’s farm enterprises is directed into a trust overseen by the Com-
bined Agricultural Advisory Committee (CAAC).  All five WA Colleges of Agriculture, as well as the Esperance Senior High School Farm 
Training Centre, contribute to the trust, with the funds redistributed equitably back to the sites to cover the cost of farm machinery and 
equipment.  The trust funds are also used to support several education programs in regional and metropolitan schools across the state.  
The College retains 60% of net profit from its farm enterprises.  

 

 

 

 

 

 

Stock Numbers @ December 2017 

Dairy: Bulls, cows, heifers, steers, calves 206 

Beef: Commercial and Simmental Stud 159 

Sheep: Corriedale Stud, Merino Flock, 
Poll Dorset Stud, F1 

761 

Alpacas: 6 

Net Returns from Major Stock Enterprises 

Dairy: Bulls, cows, heifers, steers, calves $51,658 

Beef: Commercial and Simmental Stud $106,615 

Sheep: Corriedale Stud, Merino Flock, 
Poll Dorset Stud, F1 

$48,726.58 

Excellence and innovation in agricultural education 

Financial Contribution to the Trust 

2017 $267,364.00 

2016 $244,994.08 

2015 $205,240.68 



 

The College celebrated its success as a top 

performing dairy after Dairy Australia rec-

ognised the College for producing high 

quality milk while boosting on-farm profita-

bility. The Australian Milk Quality Awards 

recognise farms that have achieved the 

best milk quality in Australia based on an-

nual average bulk milk cell count (BMCC) 

across Australia’s milk processing compa-

nies. Across the 100 suppliers nationally, 

WA had 5 farms in the top 100 with the 

lowest aggregate BMCC, one of those being 

the WA College of Agriculture-Denmark.  A 

low cell count is an indicator that mastitis is 

well controlled in the herd, improving milk 

production, cow health and welfare. In 

addition to the College’s outstanding per-

formance, 14 herds were listed with bulk 

milk cell counts in the lowest 5% in Aus-

tralia of which the College was one.  

Fred Knight  

Farm Manager 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Highlight of 2017 

Pictured Above:  L-R: Dairy Manager Terry DeVos with Principal Kevin Osborne,  

 Michael Fechney State Manager of Dairy Australia and Chairman of the  

WACOA-Denmark Board, Steve  Jones. 

Wool Sales 

2017 $14,066.29 

2016 $46,592.43 

2015 $48,505.95 

Beef Cattle Sales 

2017 $106,615.24 

2016 $158,338.28 

2015 $75,810.50 

Milk Sales 

2017 $420,520.59 

2016 $338,207.91 

2015 $329,519.11 

Dairy Cattle Sales 

2017 $51,658.58 

2016 $59,518.42 

2015 $37,972.88 

Horse Agistment 

2017 $15,363.92 

2016 $7,281.93 

2015 $4,783.13 

Viticulture Sales 

2017 $8,468.63 

2016 $5,772.63 

2015 $6,500.89 

Horticulture Sales 

2017 $3,049.75 

2016 $6,902.75 

2015 $5,599.90 

Sheep Sales 

2017 $48,726.58 

2016 $47,406.50 

2015 $67,543.48 
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Residential Manager Report 

2017 provided boarding accommodation for 96 of the 130 students overall. The College has six dormitories for both female and male 
students.  Our allocated staff FTE is 7.730 inclusive of the Residential Manager.  We have 7 male and 5 female permanent staff with cas-
uals filling a 0.225FTE.  Residential staff work on annualised hours and rosters are drawn up so that there is appropriate gender balance 
on all shifts.  The College has an allocation for cleaning FTE 4.40, laundry staff FTE 1.21, kitchen staff FTE 6.10 and gardener FTE 0.50. 
 
Residential Activities – Semester 1 and Semester 2 
 
There are a number of residential activities throughout the year including sports both at association level and informally, music, dance 
or art, water based activities such as scuba diving, skipper’s tickets, kayaking, sailing or fishing are just some.  Students who took up the 
opportunity to be involved in these activities gained valuable skills and some received a qualification.  We will continue to offer these 
activities and encourage students to get involved.  
 
Student Wellbeing and Health 
 
Student wellbeing and mental health support is provided throughout the year; the College is allocated 0.28FTE for the  Education De-
partment Psychologist who meets with students on a voluntary basis for an allocated appointment once per week; students can also be 
referred to a Mental Health Specialist outside the College at the request of the student.  We also have a School Chaplain available one 
day per week; the Chaplain participated as a coach for Country Week in 2017.   Mental Health and wellbeing continue to be a focus for 
the Residential Manager and residential staff in providing high-level care and supervision for students.  Parents/guardians of students 
are always encouraged to provide accurate up to date information to the College regarding mental health issues; this enables proper 
care and attention to be provided for the student. 
 
Our kitchen staff continue to offer high quality meals produced from quality produce; catering for a variety of dietary requirements can 
be challenging however our team in the kitchen provide a service second to none. 
 
Camps and Excursions 
 
Students attended a number of camps and excursions  
throughout the year: 

Above: Estacia Lang enjoys beach activities while on camp.   
Below: Students play a lead role in organising the annual College Ball. 
Pictured L-R: Claudia Budrikis,  Georgia Keast, Ben Snell and Travis 
LaBianca. 

 Peaceful Bay Camp:  46 students and 7 staff (inclusive of two 
kitchen staff attended the annual beach camp for both resi-
dential and day students. This annual camp is the first oppor-
tunity to go offsite and relax together; enjoying the beautiful 
weather at  the end of summer. 

 

 After School Surfing:  This activity is run through residence 
and enjoyed by all students under the close watch of local 
Surf instructor Mike Neunuebel and residential staff.   

 

 Harvey Sports Carnival: The combined agricultural college’s 
sports carnival was held over the weekend in March 2017, 
the squad of 44 students and 5 staff attended. The College 
came third overall. 

 

 College Ball: The Ball commenced with parents joining stu-
dents and staff for pre Ball photographs and food followed by 
a sit down meal for students in the College dining room. The 
students were transported to the Denmark Riverside Club for 
the event. The Belle and Beau 2017 were Claudia Budrikis and 
Ben Snell. Georgia Keast and Travis LaBianca were crowned 
Princess and Prince. 

 

 Red Shield Appeal 2017: Each year the college participates in 
the annual Salvation Army Red Shield appeal school challenge 
to raise money to support those in need. For residential stu-
dents it was a commitment of 2-3 hours and it was a reward-
ing experience for those involved.  In 2017 students raised 
$2,000.00.   

 



  

Kelli Gillies 

Residential Manager 

 
Above:  A strong focus on health and well-being is im-
portant to the College. Participation in such activities as 
Country Week,  encourages team building and confidence 
in students.  
 
Left: Students participating in the 2017 Colour Run line 
up at the Start. This is our fourth time participating in this 
important event that celebrates healthiness, happiness 
and individuality. 
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 AFL Trip: Students once again headed off to Perth to watch their beloved Eagles. 
This trip allowed students to visit the Perth  Zoo and enjoy a very relaxing week-
end with staff and their peers. 

 

 Country Week: A Country Week team of 56 students and 8 staff including our 
school Chaplain and volunteers competed in a  variety of games during the annual 
coming together of all country schools; this week is valuable team building oppor-
tunity for more than just sport. Denmark won the mixed touch rugby competition; 
we look forward to defending our title in 2018. 

 

 Colour Run: The Colour Run, our fourth participation in this event; also known as 
the Happiest 5k on the Planet, is a unique paint race that celebrates healthiness, 
happiness and individuality. Now the single largest event series in the world, the 
Colour Run has exploded since the debut event. It has more than tripled in 
growth, hosting more than 300 events in 50+ countries in 2017.  

 

 End of Year Camp: Cheynes Beach is a favourite for our students and we headed 
out there again at the end of 2017. Cheynes Beach is a protected cove, an accessi-
ble beach that stretches for kilometres with aqua blue waters and sparkling white 
sands.  Like much of the region, the area is undeveloped and virtually unspoilt.  

 

 Graduation: Rustler’s Steak House was again the restaurant of choice for the 
graduating students to enjoy a dinner, followed by gelato and a walk through 
town.  Congratulations to our graduating class of 2017. 
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Craig Armstrong 

Manager, 
Corporate 

Services 



Graduation Awards and Scholarships 

Scholarships Recipient  

Albany Region Commercial Horticulturist Scholarship Ben Snell & Elisha Hughes 

WA Shearing Industry Neville Munns Memorial Scholarship  Codey Baxter 

Australian Defence Force Long Tan Leadership  & Teamwork Award Lacy McAlinden & Deahna Keam 

Old Collegians George Elliott Memorial Scholarship Jessica Dearle 

Royal Agricultural Society Scholarship Lily Loessl 

Denmark Chamber of Commerce Business Management Award Gareth Korpel 

Shire of Denmark Agricultural College Scholarship Thomas Darwin 

Agricultural Endeavour Scholarships  Ambrose Taylor  

WA Farmers Agriculture Ambassador Scholarship Mikayla Moolman 

Dr. Sally Talbot Award Isaac Pomery 

Certificates of  Excellence Recipient  Certificates of Excellence Recipient  

Farm Practice: Sheep Shannon Hull Farm Practice: General Lioune Delport 

Farm Practice: Viticulture/Hort. Mallee Whittaker Farm Practice: Beef Cattle Fraser McKee 

Farm Practice: Workshop Dean Marley Biology ATAR Sam Marsh & Emma Steele 

Farm Practice: Dairy Charlie Cloud Highest Achiever AusChem Ambrose Taylor 

Farm Practice: Meat Processing  Jen Waters Equine Nia Campbell 

Forest Growing & Management Charlie Cloud Mathematics General Maddi Wheatley 

Cons.  & Land Management  Leah Winter & Claudia Budrikis English General Maddi Wheatley 

Animal Production Systems ATAR Bradley Kammann English ATAR Bradley Kammann 

Animal Production Sys. General Maddi Wheatley Automotive Mechanical Fraser McKee 

Plant Production Systems ATAR Bradley Kammann Metals and Engineering Dean Marley 

Mathematics ATAR Bradley Kammann Plant Production Systems Gen. Maddi Wheatley 

Special Awards Recipient 

AgriMaster Dux Award Bradley Kammann 

De Laval Runner Up Dux Award Emma Steele 

Top VET Student Award Shannon Hull 

Highest Achiever Farm Practice Dean Marley 

Trades Program Award Dean Marley 

Agribusiness Prize Shannon Hull 

Farmwest Award Robert Smith 

Achievement Award Nia Campbell 

Residential Award Lacy McAlinden 

Haddon Family Citizenship Award Emma Steele 

Slater Gartrell Sports Awards Maddi Wheatley 
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